
The search committee realizes that no candidate is likely to possess all of the following qualifications and abilities. 
However, taken as a whole they present a picture of the committee’s expectations, and candidates will be assessed 
according to how closely they embody these expectations. The committee has established no specific standard for career 
track or length of professional experience, believing that arbitrarily imposed requirements do not advance the church’s 
commitment to an inclusive process.

1. PASTORAL LEADERSHIP AND PHILOSOPHY OF MINISTRY

a. The Pastor leads the spiritual growth of the church and guides it in its discovery and fulfillment 
of its calling and mission, proclaiming the Gospel of Jesus Christ.

b. The Pastor engages in pastoral care, nurturing and ministering to the spiritual and emotional 
needs of the church community.

c. The Pastor models God’s intentional love for every person who enters the church.

d. The Pastor is inclusive in her or his theology and has a reputation for being welcoming and 
affirming to all people without regard to race, color, ethnic or national origin, marital status, 
age, gender or gender identity, sexual orientation, different abilities, or socioeconomic status.

e. The Pastor is a supportive visionary who leads the equipping and inspiring of the congregation 
to be an active part of the church’s ministry.

f. The Pastor is an authentic, humble, and vulnerable learner who is relatable to persons within 
the church and the greater community as well.

g. The Pastor supervises the ministerial and support staff, while demonstrating collaborative and 
creative leadership. It is essential for the Pastor to take advantage of the strengths of the 
church’s current ministerial staff in performing his or her duties. We believe that being a mentor 
and collaborative team player with both staff and lay leadership is of utmost importance. We 
are seeking someone who believes everyone has something valuable to offer, has faith in the 
people with whom she or he works, and gives all room to use their gifts.

h. The church congregation encourages its staff to have a healthy work and life balance that 
fosters self-care and spiritual nourishment. The Pastor embraces this personally and empowers 
other staff to do the same.

2. WORSHIP LEADERSHIP

a. The Pastor is responsible for planning and directing worship services. The Pastor puts 
considerable time and energy into planning creative and meaningful worship in collaboration 
with the other ministers and staff.

b. The Pastor prepares and delivers sermons that are meaningful, prophetic, relatable, challenging, 
and non-partisan.  

c. The Pastor participates in the planning and execution of weddings and funerals as requested 
by any church member.

3. THEOLOGICAL ORIENTATION

a. The Pastor articulates an understanding of and commitment to a progressive Christian theology.
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b. Baptist Church of the Covenant has a commitment to being “doers of the Word.” The Pastor 

expresses a calling to work for social justice and inclusivity of marginalized communities and 
persons.

c. The Pastor demonstrates a theological humility that recognizes the wide range of Christian 

traditions and acknowledges there is a mystery to our faith and human limitations to 
understanding the Divine.

d. The Pastor demonstrates thorough Biblical knowledge.

e. The Pastor takes a stand on critical ethical issues.

4. COMMUNITY ENGAGEMENT

a. The Pastor leads and collaborates with the ministerial staff and ministry groups to create a 
presence in the church’s urban community that promotes compassion and social justice in an 
active way. We expect the new Pastor to have a justice-oriented approach that will combine 
our existing programs with new ideas to focus the church’s power. We expect the Pastor to 
challenge members to actively participate in its ministries, evoking change in the world around 
us. While the church’s missions and ministry work is a key component of these efforts, the 
Pastor is an active part of the church’s ecumenical work and acts as a prophetic voice in the 
Birmingham metro area.

b. The Pastor stays abreast of our active local, state, and global ministries, and participates in 

them through promotion, support, and active engagement.

5. BAPTIST IDENTITY AND HERITAGE

a. The Pastor has deep understanding of and appreciation for the broad traditions, beliefs, and 
practices of Baptist heritage and Baptist polity, including lay leadership.

b. The Pastor has a commitment to traditional Baptist beliefs, such as the priesthood of all 

believers, freedom of conscience, autonomy of the local church, and the separation of church 
and state.

c. The Pastor has a clear awareness of the particular issues facing progressive Baptists today.

6. MINIMUM QUALIFICATIONS

a. Graduate-level degree from an accredited school of divinity/seminary

b. Ordained Christian minister

c. Prior experience as an associate pastor or senior pastor at a multi-staff church

d. Organizational financial management experience

e. A combination of education and experience may substitute for these qualifications

Interested parties should submit a cover letter, resume, and philosophy of ministry via email to 
pastorsearch@bcoc.net.  A church profile is available at www.bcoc.net.
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